DISTRICT OF COLUMBIA REGISTER
DEPARTMENT OF HEALTH

DEC 8 2006
NOTICE OF PROPOSED RULEMAKING

The Registrar and the Director of the Department of Health, pursuant to the authority set forth in
§§ 22 and 27 of the Vital Records Act of 1981, effective October 8, 1981 (D.C. Law 4-34; D.C.
Official Code §§ 7-221 and 7-226), and Mayor's Order 2002-13, dated January 25, 2002, hereby
give notice of their intent to adopt the following amendments to Chapter 28 of Title 29 of the
District of Columbia Municipal Regulations (DCMR) in not less than thirty days from the date of
publication of this notice in the D.C. Register. The purpose of the proposed rule is to make
technical amendments and change fees for issuing and amending vital records in the Department
of Health.

Chapter 28 of Title 29 (Public Welfare) (May 1987) of the DCMR is amended as follows:
Section 2801.2 is amended to read as follows:

2801.2 Each form, certificate, and report used in the system of vital records is the
property of the Department of Health and shall be surrendered to the Registrar
upon demand.

Section 2801.7(d) is amended to read as follows:

(d) Has original handwritten signatures, unless the document is submitted by
electronic means pursuant to § 2801.8;

Section 2809.1 is amended to read as follows:

2809.1 A new certificate of birth for a person who is adopted shall be prepared and
registered in accordance with D.C. Official Code § 16-314.

Section 2810.14 is amended to read as follows:

2810.14 When a death is presumed to have occurred within the District as a result of
physical absence for a period of seven (7) years without having been heard from,
the Registrar shall prepare a death certificate upon receipt of an order of the Court
pursuant to D.C. Official Code § 14-701.

Section 2811.1 is amended to read as follows:

2811.1 A certificate of death filed after the time prescribed in D.C. Official Code § 7-211
shall be on the certificate of death form, marked “delayed” and completed in the
following manner:

(a) If the attending physician or other person authorized pursuant to D.C.
Official Code § 7-211(e) or medical examiner at the time of death and the
funeral director or person who acted as such are available to complete and
sign the certificate of death, it may be filed without additional evidence;

(b) For a certificate of death filed one (1) year or more after the date of death,
the physician or medical examiner and the funeral director or person who
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acted as such shall state in accompanying affidavits that the information
on the certificate of death is based on records maintained in their files; and

(c) In the absence of the attending physician or medical examiner and the
funeral director or the person who acted as such, the certificate of death
may be filed by the next of kin of the decedent and shall be accompanied
by the following:

) An affidavit of the person filing the certificate of death swearing to
the accuracy of the information on the certificate; and

(2)  Two (2) documents that identify the decedent and the date and
place of death.

Section 2812.1 is amended to read as follows:

2812.1

Reports of fetal death, required to be filed pursuant to D.C. Official Code § 7-
213(a), are statistical reports that shall only be used for medical and health
purposes and shall not be incorporated into the permanent official records of the
system of vital records.

Section 2813.2(b) is amended to read as follows:

(b) Approved by the Director of the Department of Health.

Section 2814.3 is amended to read as follows:

28143

The Attorney General and the Director of the Department of Consumer and
Regulatory Affairs shall review and approve each request for mass disinterment
before the Registrar may authorize the disinterment.

Section 2816.1 is amended to read as follows:

2816.1

A marriage record may be filed after the time prescribed in D.C. Official Code §
7-215 on the regular marriage record form in the manner stated in this section.

Section 2822.2 is amended to read as follows:

28222

The Registrar may provide copies or data from the system of vital records to any
federal, state, District, or other public or private agency for research, statistical, or
administrative purposes upon request, provided that the applicant submits to the
Registrar a completed application that is on a prescribed form and meets the
following conditions:

(a) Has the signed approval of an Institutional Review Board constituted
according to federal guidelines for the protection of human subjects, as set
forth in 42 U.S.C. § 289 (Health Research Extension Act of 1985 § 2); and

(b) Has a signed statement of assurances in which the applicant agrees to the
terms and conditions of the application, which shall include the following
statements:
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administrative purposes;

2) That the information will be used only for the project described in
the application;

3) That the information will not be used as a basis for legal,
administrative, or other actions that directly affect any person or

institution identifiable from the data; and

4 That the statements made in the application form are correct to the
applicant’s best knowledge and belief.

Section 2880.1 is amended to read as follows:

2880.1 The following fees shall be for the services provided by the Department of Health
Vital Records Division:
Description of Record Fee
Archival Birth Certificate $23.00
Commemorative Birth Certificate $30.00
Correction to a Birth Certificate $23.00
Delayed Birth Record $23.00
Death Certificate $18.00
Marriage Record $18.00
Divorce Record $18.00
Correction to a Death Record $23.00
Recording of Legal Change of Name $23.00
Recording of Marital Acknowledgment $23.00
Adoption $28.00
Certificate of Search (for each 3 years searched) - $18.00
Adjudgment of Parentage $23.00
Legal Change Without Certificate $15.00
- Verification of a Vital Record $5.00
Administrative Copy of a Vital Record $10.00
3
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Section 2899.1 is amended to read as follows:

2899.1 For purposes of this chapter, the following definitions shall apply unless
otherwise provided:

Act—the District of Columbia Vital Records Act of 1981, D.C. Law 4-34, D.C. Official Code §
7-201 et seq.

Amendment—a document that is attached to an original record or an annotation placed on the
margin or bottom of a certificate that is used to correct or complete an item on the original
record.

Court—the Superior Court of the District of Columbia.
Department—the Department of Health of the District of Columbia.

Registrar—the Registrar of Vital Records in the Vital Records Division of the Department of
Health.

- All persons wishing to comment on the proposed rulemaking shall submit written comments no
later than thirty (30) days after the date of publication of this notice in the D.C. Register, to the
Department of Health, Office of the General Counsel, 825 North Capitol Street, N.E., gt Floor,
Washington, D.C. 20002. Copies of the proposed rules may be obtained between the hours of
9:00 A.M. and 5:00 P.M. Monday through Friday, excluding holidays, at the address listed
above.
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D.C. OFFICE OF PERSONNEL
NOTICE OF PROPOSED RULEMAKING

ERRATA NOTICE

The Director, D.C. Office of Personnel, with the concurrence of the City Administrator, pursuant
to Mayor’s Order 2000-83, dated May 30, 2000, and in accordance with Title VIII of the District
of Columbia Government Comprehensive Merit Personnel Act of 1978 (CMPA), effective
March 3, 1979 (D.C. Law 2-139; D.C. Official Code § 1-608.01 et seq.) (2001), hereby gives
notice of the intent to adopt, in not less than thirty (30) days from the date of publication of this
notice in the D.C. Register, the following proposed rules. These rules would amend Chapter 8,
Career Service, of Title 6 of the District of Columbia Municipal Regulations (DCMR), for the
main purpose of amending the time-in-grade requirements in section 838 of the chapter. In
addition, the following changes are being made to the chapter: (1) amendment to section 812.2 of
the chapter on the conditions under which an employee in a Career Appointment (Permanent)
shall be converted to a Career Appointment (Probational) and complete a new probationary

period; (2) amendment to section 813 of the chapter on the requirements for probationary periods -

in the Career Service, to clarify the conditions under which an employee who once satisfactorily
completed a probationary period shall be required to complete another probationary period, and
make other changes to the section; (3) amendment to section 814 of the chapter on termination
during probationary period, to delete the reference to managerial probationary periods and
modify the language concerning probationer appeal rights; (4) amendment to section 815 of the
chapter on the requirements for supervisory and managerial probationary periods in the Career
Service, to delete all references to managerial probationary periods. The reason for this change
is that managers which were previously appointed to the Career Service are now appointed to. the
Management Supervisory Service or Excepted Service, serve at-will, and are no longer required
to complete probationary periods of any kind. Additional modifications were made to this
section; (5) amendment to section 824.1 of the chapter concerning temporary appointments, to
specify that When-Actually-Employed (WAE) appointments are covered under section 824 of the
chapter; (6) rescission of section 825 of the chapter, “Employment of Annuitants;” and (7)
amendment to section 899, “Definitions, ” to add definitions for the terms “break T service;”,

“supervisor,” and “When-Actually-Employed (WAE) appointment.” A Notice of Proposed
Rulemaking containing these amendments was published at 53 DCR 7260 (September 1, 2006),
however, that notice inadvertently omitted subsection (c) of renumbered section 813.6 of the
chapter. Accordingly, this notice re-publishes the rulemaking to include subsection 813.6 (c).
Upon adoption, these rules will amend Chapter 8, Career Service, of Title 6 of the DCMR,
published at 30 DCR 2555 (May 27, 1983) and amended at 30 DCR 4608 (September 9, 1983),
31 DCR 2715 (June 1, 1984), 32 DCR 1857 (April 5, 1985), 32 DCR 2473 (May 3, 1985), 32
DCR 2953 (May 24, 1985) (errata), 33 DCR 4299 (July 18, 1986), 35 DCR 1087 (February 19,
1988), 36 DCR 6069 (August 25, 1989), 37 DCR 3952 (June 15, 1990), 37 DCR 7117
(November 9, 1990), 42 DCR 3520 (July 7, 1995), 45 DCR 451 (January 23, 1998), 45 DCR
1641 (March 20, 1998), 47 DCR 2419 (April 7, 2000), 48 DCR 8973 (September 28, 2001), 49
DCR 1859 (March 1, 2002), 49 DCR 6842 (July 19, 2002), 49 DCR 8368 (August 30, 2002), 49
DCR 9298 (October 11, 2002) (Errata), 51 DCR 9706 (October 15, 2004), 51 DCR 10410
(November 12, 2004), and 53 DCR 3248 (April 21, 2006).
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CHAPTER 8
CAREER SERVICE

Chapter 8 of the D.C. Personnel Regulations is amended as follows:
Section 812.2 is amended to read as follows:

812.2  Subject to section 833.2 of this chapter, a Career Appointment (Permanent) shall be
converted to a Career Appointment (Probational), and required to complete a new
probationary period, when one (1) of the following occurs:

(a) The employee applies for and is appointed from a register to a uniformed position
in the Metropolitan Police Department or the Fire and Emergency Medical
Services Department, or to any other position for which a formal suitability
determination procedure (including a background investigation) has been
established pursuant to law, Chapter 4 of these regulations, or any other regulation
or procedure; or )

(b). Any of the criteria listed in section 813.5 of this chapter is met.
Section 813 is amended as follows:
813 PROBATIONARY PERIOD

A new section 813 is added to read as follows:

813.1  An agency shall utilize the probationary period as fully as possible to determine the
employee’s suitability and qualifications as demonstrated by the employee’s
knowledge, skills, and abilities as well as his or her conduct.

Sections 813.1 through 813.3 are renumbered as 813.2 through 813.4, respectively, ‘af!d-amended to
read as follows: '

813.2  Anemployee who is appointed to a Career Appointment (Probational), including initial
appointment with the District government in a supervisory position, shall be required to
serve a probationary period of one (1) year, except in the case of an individual
appointed on or after the effective date of this provision to an entry-level police officer
position, who shall be required to serve a probationary period of eighteen (18) months.

813.3 A person who is transferred under this chapter, or promoted, or reassigned under this
chapter before he or she completes probation, shall be required to complete the
remaining portion of the probationary period in the new position.

813.4  Except when the appointment is effected with a break in service of one (1) workday or
more, or as specified in sections 812.2 (a) of this chapter or section 813.5 of this
section, an employee who once satisfactorily completed a probationary period in the
Career Service shall not be required to serve another probationary period.

2 9757




DISTRICT OF COLUMBIA REGISTER DEC 8 2006
A new section 813.5 is added to read as follows:

813.5 Anemployee who once satisfactorily completed a probationary period in the Career
Service shall be required to serve another probationary period when the employee:

(a) Is appointed as a result of open competition to a position with a positive
educational requirement from a position with no positive educational requirement
or a different educational requirement; :

(b) Is appointed as a result of open competition to a position with licensure,
certification, or other such requirement, in addition to a positive educational
requirement, from a position without such requirements; or

(c¢) Isappointed as a result of open competition to a position in a different line of
work, as determined by the appropriate personnel authority based on the
employee’s actual duties and responsibilities.

Sections 813.4 through 813.9 are renumbered as 813.6 through 813.11, respectively, and amended to
read as follows:

813.6  The probationary period required by section 813.2 of this section shall be extended for
an equal amount of workdays in each of the following circumstances:

(a) For each workday that the employee is placed in a non-pay status for any reason;

(b) In the case of an entry-level police officer serving an eighteen-month (18-month)
probationary period, for each workday that the employee is not performing the
full range of the police duties of the position to which assigned, including, but not
limited to, periods of sick leave or non-contact status; and

(c) Inthe case of an entry-level Firefighter/Emergency Medical Technician (EMT),
Firefighter/Paramedic, Paramedic, and EMT in the Fire and Emergency Medical
Services Department, for each workday that the employee is unable to perforin
the full range of duties of the position to which assigned, including but not limited
to periods of limited duty, sick leave, or non-contact status.

813.7  The extension of the probationary period under section 813.6 of this section shall be for
an equitable period of time in increments of full workdays.

813.8  For an individual serving an eighteen-month (18-month) probationary period, the
extension of the probationary period as provided for in section 813.6 (b) of this section

may not exceed an additional eighteen (18) months.

813.9  Service credit toward completion of the probationary period shall be given for the
following periods of absence:

(a) Absence on leave with pay during which an employee is carried on the rolls,
except as provided in section 813.6 (b) of this section;
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(b) Absence in a nonpay status while on the rolls because of compensable injury or
military duty; and

(c) Absence following separation, suspension, or furlough during the probationary
period, when any of the foregoing is found upon timely appeal or administrative
determination to have been unjustified or unwarranted, and the employee is
restored retroactively as of the effective date of the original action.

813.10 When a decision has been made to terminate an employee during the probationary
period and the employee has been so notified in accordance with section 814.2 of this
chapter, and an action taken by the employee results in a stay, the period during which
the effective date of such action is stayed shall not be credited toward completion of the
probationary period.

813.11 Prior service in the Career Service under a term, temporary, or TAPER appointment
and in the Excepted Service under a special appointment pursuant to section 904 (2) of
the CMPA (D.C. Official Code § 1-609.04 (2)) (2001), shall be creditable toward
completion of the probationary period under this section if:

(a) It was rendered immediately preceding a Career Appointment (Permanent) or a
Career Appointment (Probational) or a conversion; and

(b) It was in the same competitive level, as provided in Chapter 24 of these
regulations.

Section 813.10 is deleted.

Section 813.11 is renumbered as 813.12:

813.12 Satisfactory completion of the probationary period is a prerequisite to continued
employment in the Career Service.

-

Section 814 is amended as follows:

814 TERMINATION DURING PROBATIONARY PERIOD

Section 814.1 is amended to read as follows:

814.1  Except for an employee serving a supervisory or managerial probationary period under
section 815 of this chapter, an agency shall terminate an employee during the
probationary period whenever his or her work performance or conduct fails to

demonstrate his or her suitability and qualifications for continued employment.

814.2  An employee being terminated during the probationary period shall be notified in
writing of the termination and its effective date.

Section 814.3 is amended to read as follows:
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8143 A termination during a probationary period is not appealable or grievable. However, a
probationer alleging that his or her termination resulted from a violation of public
policy, the whistleblower protection law, or District of Columbia or federal anti-
discrimination laws, may file action under any such laws, as appropriate.

Section 815 is amended as follows:

The heading of the section is changed from “Probationary Period for Appointees to Supervisory and
Managerial Positions” to “Probationary Period for Appointees to Supervisory Positions:”

815 PROBATIONARY PERIOD FOR APPOINTEES TO SUPERVISORY
POSITIONS

Section 815.1 is amended to read as follows:

815.1 A Career Service employee shall be required to serve a one-year (1-year) supervisory
probationary period upon initial appointment, promotion, reassignment, or demotion
from a non-supervisory to a supervisory position. This requirement shall not apply to
temporary, term, or TAPER appointments.

A new section 815.2 is added to read as follows:

815.2  The provisions of this section shall not apply to an employee whose initial appointment
with the District government is a Career Appointment (Probational) to a supervisory
position. Such an employee is covered under the provisions of sections 812.2, 813, and
814 of this chapter.

Section 815.2 is renumbered as 815.3 and amended to read as follows:

815.3  Agencies shall ensure that new supervisors receive training appropriate to the position
being filled for the purpose of developing, maintaining, and enhancing their supervisory
skills. )

.
~
.

Section 815.3 is deleted.
Sections 815.4 through 815.6 are amended to read as follows:

8154  An employee who is promoted, reassigned, demoted, or transferred to another Career
Service supervisory or managerial position while serving a probationary period under
this section shall have the service completed in the former position credited toward
completion of the probationary period in the new position.

815.5  An employee shall complete the one-year (1-year) probationary period required after
initial assignment to a supervisory position in the Career Service before progressing to
a higher grade level, unless the personnel authority determines that an exception is
warranted when the employee's performance and experience indicate a high probability
of success in the higher grade position.
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815.6  Satisfactory completion of the supervisory probationary period prescribed in this
section shall be a prerequisite to continued service in the position.

A new section 815.7 is added to read as follows:

815.7  If after a full and fair evaluation of the employee’s performance during the supervisory
probationary period, supervisory deficiencies are revealed and a determination is made
by the immediate supervisor that the employee is not suited to continue to occupy the
supervisory position, action shall be initiated prior to the end of the supervisory
probationary period to return the employee to a non-supervisory position in accordance
with sections 815.8 or 815.9 of this section.

Sections 815.7 and 815.8 are renumbered as 815.8 and 815.9, respectively, and amended to read as
JSollows:

815.8  Except as provided in section 815.9 of this section, an employee who does not
satisfactorily complete the supervisory probationary period requirement under this
section shall be entitled to a non-supervisory position in his or her employing agency of -
no lower grade than the employee left to accept the supervisory position, and at the step
the employee would have attained, but for the supervisory appointment.

8159  Anemployee who is demoted to a lower grade supervisory position voluntarily or
involuntarily, and who, for reasons of performance, does not satisfactorily complete the
supervisory probationary period, shall be entitled to be assigned to a non-supervisory
position in his or her employing agency, at the same grade and pay as the supervisory
position to which the employee has been demoted.

Section 815.9 is deleted.
Sections 815.10 through 815.11 are amended to read as follows:
815.10 The agency shall notify the affected employee, in writing, of any actiom{aken under

sections 815.8 or 815.9 of this section, of the effective date of the action, and that the
action is not appealable or grievable.

815.11 Nothing in this section shall prohibit an agency from taking action against an employee
for reasons unrelated to supervisory performance.

815.12 An action taken under sections 815.8 or 815.9 of this section shall not be subject to the
provisions of Chapters 16 or 24 of these regulations.

Section 815.13 is deleted.
Section 824.1 is amended to read as follows:
824.1 A personnel authority may develop procedures to effect temporary time-limited

appointments in the Career Service, including “When-Actually-Employed” (WAE)
appointments, also known as “intermittent” appointments, to meet an administrative
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need, such as to fill a temporary position or to fill a continuing position for a temporary
period of time.

Section 825, Employment of Annuitants, is rescinded,

The heading of section 838 is changed from “Time-In-Grade Requirements for District Service
Schedule” to “Time-In-Grade Requirements for Positions under Career Service Salary Schedules
(Union and Non-Union);” and the section amended as follows:

838

TIME-IN-GRADE REQUIREMENTS FOR POSITIONS UNDER CAREER
SERVICE SALARY SCHEDULES (UNION AND NON-UNION)

Sections 838.1 through 838.5 are amended to read as follows:

838.1

838.2

838.3

838.4

838.5

This section explains time-in-grade requirements and restrictions for promotions and
appointments to higher grade positions; and reinstatements to higher grade positions
when such reinstatements are made within one (1) year after separation from
nontemporary appointments in the Career Service.

The purpose of the time-in-grade restrictions is to prevent excessively rapid promotions
in competitive appointments, and protect competitive principles. Additionally, time-in-
grade restrictions provide budgetary control on promotion rates.

The time-in-grade restrictions in this section shall not apply to employees occupying
Wage Service positions.

The time-in-grade restrictions in this section shall be applied in conjunction with the
restriction in section 833.1 of this chapter on position changes to a different line of
work within three (3) months after placement.

Except as specified in sections 838.6 and 838.7 of this section, a Career Service
employee shall not advance in grade by promotion to a position under aCareer Service
Salary Schedule unless the employee meets the following minimum time-in-grade *
requirements:

(a) For an employee at grade levels CS-12 or above, only after he or she has served
one (1) year at the next lower grade;

(b) For an employee at grade levels CS-6 through CS-11, only after he or she has
served: ‘

‘(1) One (1) year in a position two (2) grades lower, when the position to which
he or she is advanced is in a line of work properly classified at two-grade (2-
grade) intervals; or

(2) One (1) year at the next lower grade, when the position to which he or she is

advanced is in a line of work properly classified at one-grade (1-grade)
intervals; and

7 9762

2006




DISTRICT OF COLUMBIA REGISTER | DEC 8

(c) Anemployee may be advanced to a position at grade levels CS-5 or below which
is not more than two (2) grades above the lowest grade he or she held within the
preceding year under a nontemporary appointment without regard to time in
grade.

New sections 838.6 through 838.9 are added to read as follows:

838.6 A Career Service employee who applies for a vacant position competitively who does
not meet the time-in-grade requirements in section 838.5 of this section, but who meets
the qualifications requirements for the position based on experience or education, if
ranked among the best qualified candidates and within reach for selection, may be
certified to the selecting official after he or she has served a minimum of six (6) months
at the lower grade position.

838.7  Anemployee certified to the selecting official under the conditions described in section
838.6 of this section shall not be eligible to advance more than two (2) grade levels at a
time.

838.8 A waiver of the time-in-grade requirements in section 838.5 of this section shall be
required for any Career Service employee competitively selected to a higher grade
position after being certified to the selecting official under the conditions described in
section 838.6 of this section.

838.9  If selected for the higher grade position, an employee who was granted a waiver of the
time-in-grade requirements shall be required to complete one (1) year of service at the
position before he or she meets the requirements for advancement to the next grade
level.

Sections 838.7 and 838.8 are renumbered as 838.10 and 838.11, respectively, and amended to read as
Sollows:

838.10 In applying the time-in-grade requirements of this section and crediting¥stior service
and experience towards meeting time-in-grade, an employee will receive credit for:’

(a) Prior District or federal government service under an appointment at the same
level as or a higher level than the employee’s current appointment;

(b) As appropriate, any specialized experience with the military, state or local
governments, or with the private sector; and

(c) As appropriate, college or university education.
838.11 The personnel authority shall develop procedures for the granting of waivers of the
time-in-grade requirements, and the circumstances and conditions for crediting prior

service towards meeting time-in-grade.

A new section 838.12 is added to read as follows:
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838.12 (a) The waiver of time-in-grade provisions in section 838.6 of this section shall not
apply to career ladder promotions within the Career Service.

(b) A career ladder exists when employees occupying a group of similar positions are
hired at less than full performance level and are all given grade-building
experience such that each may be promoted as he or she qualifies and
demonstrates the ability to perform at the next higher grade level, and where there
is sufficient work at the full performance level for all employees who qualify and
who are performing the work at a given time.

Section 899, “Definitions,” is amended to add definitions for the terms “break in service,”
“supervisor,” and “When-actually-employed (WAE) appointment:”

Break in service — a period of one (1) workday or more between separation and reemployment
that may cause a loss of rights or privileges.

Supervisor — at grade levels CS-10 and below, a position that accomplishes work through the
direction of other people and meets at least the minimum requirements for coverage in
accordance with the U.S. Office of Personnel Management Supervisory Grade Evaluation Gulde
or other appropriate classification standards adopted by the D.C. Office of Personnel. Those
directed may be subordinate District service employees, whether full-time, part-time,
intermittent, or temporary; non-District service workers; unpaid volunteers; student trainees, or
others. Supervisors exercise delegated authorities such as described in Factor 3 — Supervisory
and Managerial Authority Exercised, in the Supervisory Grade Evaluation Guide. A first level
supervisor personally directs subordinates without the use of other subordinate supervisors. A
“full assistant” shares fully with a higher-level supervisor in all phases of work direction,
contractor oversight, and delegated authority over the subordinate staff.

When-actually-employed (WAE) appointment — temporary appointment under which the
employee serves on an intermittent basis, that is, non full-time without a prescheduled regular
tour of duty. This type of temporary appointment is also referred to as either “intermittent
appointment,” or as “intermittent service.” o =

Comments on these proposed regulations should be submitted, in writing, to Ms. Lisa R. Marin,
SPHR, Director of Personnel, 441 4™ Street, N.W., Suite 300S, Washington, D.C. 20001, within
thirty (30) days of the date of publication of this notice in the D.C. Register. Additional copies
of these proposed regulations are available from the above address. :
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UNIVERSITY OF THE DISTRICT OF COLUMBIA

NOTICE OF PROPOSED RULEMAKING

The Board of Trustees of the University of the District of Columbia, pursuant to the authority
set forth under §210(a) of the district of Columbia Public Postsecondary Education
Reorganization Act Amendments (“Act”) effective January 2, 1976 (D.C. Law 1-36; D.C.
Official Code §38-1202.06) hereby gives notice of its intent to amend Chapter 7 of Title 8
DCMR as follows:

728 TUITION AND FEES: Degree-granting programs

Kk x

728.3 The University will charge the following student fees:

* K %k

(b) Beginning Fall Semester 2006, each law school student shall pay the
following mandatory fees:

(1) Law School Activity Fee $210 per year

(2) Law School Materials/Techno- Increase $60.00 per semester to
Logy Fee $85.00 per semester

* Kk %

All persons desiring to comment on the subject matter of the proposed rulemaking should
file comments in writing not later than thirty (30) days after the date of publication of this
notice in the D.C. Register. Comments should be filed with the Office of the General
Counsel, Building 39 — Room 301Q, University of the District of Columbia, 4200 -
Connecticut Avenue, N.W., Washington, DC 20008. Comments of no more than fifteen
pages may be submitted by Telecopy (FAX) to (202) 274-5320.
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